Constitution of the Longwood University Radio Association
WMLU 91.3 FM

Article I – Name of Organization.


The name of this organization shall be the Longwood University Radio Association with call letter being WMLU and an assigned frequency of 91.3 FM.  Hereafter the organization shall be called WMLU.

Article II – Purpose of Organization.


The purpose of this organization shall be to provide informative, educational, and entertaining programs for the Longwood University community and the surrounding area that can receive the broadcast.

Article III – Membership.

Section I – Membership.


Membership in this organization is open to all Longwood University students, faculty, staff, and administration and will not be restricted on the basis of age, disability, ethnicity, gender, national origin, race, religion, sexual orientation, or political affiliation.


Students must maintain a cumulative G.P.A. of 2.000 or above in order to remain eligible for participating with WMLU.


Faculty, staff, and administration may participate in WMLU as long as it does not interfere with their respected position with the University.

Members shall be defined as being in three categories:

General Members – These members have paid dues being equal to half that of a Disc Jockey (DJ). Members that fall into this category are those who do not have a show, but who have paid dues and are active in one committee. Members in this section may also be known as Remotes DJs, Newscasters, Sportscasters, etc. Full training on the studio equipment is not required but highly recommended.

Disc Jockey (DJ) – These members have paid the full dues of the station and have a show on the air or on the webstream. These members are also active in at least one committee on the station.

Alumni – These members have served at least one semester in good standing on the station in some capacity (either as a General Member or Disc Jockey) and are no longer attending Longwood University.

Section II – Broadcasting.


Any member wishing to broadcast must fulfill the training requirements set forth by the Chief Trainer and the Executive Board.

Shows will not exceed two hours total during the week (with the week defined as being from Sunday to Saturday). Anyone wishing to have a show exceeding this amount of time must have special permission from the Program Director and follow any conditions set down by that officer.

Section III – Continued Membership.


Membership may be continued only if a member continues to participate in station activities, maintains a good academic standing, and pays dues.

Section IV – Honorary Membership.


WMLU may grant honorary membership to any person upon a majority vote of the members of the General Assembly.  An honorary member once granted membership is perpetual unless rescinded by a two thirds (2/3) vote from the General Assembly.  Such membership shall carry all the rights and privileges of membership, except that of a vote.  An honorary member is not required to fulfill Article III Sections I & III, and Article VII of this constitution.

Section V – Committees.

A. Membership of Committees – All committees function on a volunteer basis to relieve workloads on Executive Board members. Membership in a committee is required for membership in the station. The committee chair will determine how many members their committee needs and the requirements for membership in the committee. Membership in a committee may be refused by the chair, but must bring their reasons before the board to do so. As committee membership is central to station membership, if all committees refuse a member, the GM may appoint them to a specific committee within reason.

B. Programming Committee – Strictly used only if the Program Director deems it necessary to have a committee.  Helps to carry out programming ideas and aids in finding programming ideas.

C. Music Committee – This committee, chaired by the Music Director, shall listen to music weekly, evaluate that music on styles and comparison to other groups without the committee member giving personal feelings, and check for advisories.

D. Fundraising Committee – This committee, chaired by the Business Manager, shall create ideas, organize, and carry out fundraisers for the station.  Before they are carried out however, they must propose in writing the fundraiser to the Business Manager, along with projected costs to prepare and run the fundraiser with projected income from the event.

E. Publicity Committee – This committee, chaired by the Publicity Manager, devises schemes for publicizing WMLU to the Longwood University campus and the surrounding community.  They will inform the listening audience of various broadcasted shows, fundraisers, special events, and other various activities sponsored by WMLU.

F. News Committee – This committee, chaired by the News Director, will aid in the recording of daily news for the listening audience to be played at the top of every hour during broadcasted WMLU shows.

G. Sports Committee – This committee, chaired by the Sports Director, will aid in the organizing and broadcasting of sporting events over the WMLU airways.

H. Battle of the Bands Committee – This committee will be chaired by a member with no less than 2 semesters of experience at WMLU.  The chair will be decided on by a vote of the General Assembly.  The committee will work as a team to plan, organize and run every aspect of the annual Battle of the Bands event.

I. Bandfest Committee – This committee, overseen by the General Manager, but chaired by an elected member of WMLU, will work as a team to plan, organize, and run every aspect of the annual event of Bandfest.  To qualify for heading Bandfest, the chair must be with WMLU a total of two semesters.  The chair will be chosen through a vote in the General Assembly.  A quorum must be present to vote.

J. Remote Broadcasting Committee – This committee, chaired by the Remote Director, will have two subcommittees consisting of Trivia Night and Remotes. Either can be chaired by a sub-chair at the Remote Director’s discretion. Trivia Night Committee members will write questions for the event and supervise it. Remotes Committee members will run our on- and off-campus events and will be trained in the use of our DJ-ing equipment. Both are expected to maintain high standards of professionalism as these members are the face of the Station.

K. Alumni Committee – This committee, chaired by the General Manager, shall be in contact with as many Alumni of the station as possible. Duties will include contacting Alumni, maintaining current contact information for them, informing them of happenings at the station on a regular basis, and soliciting donations.

Section VI – Suspension or Removal.


All suspensions or removals of WMLU members shall need a two thirds (2/3) vote of the Executive Board.  Either may be given under the discussion of the board.  All suspensions and removals shall have a two-week appeal period effective from the day of notification.  Notification shall be in tangible writing.  Appeals must be made at any of the weekly Executive Board meetings.

A. Officers – Immediately following the removal of an officer, nominations will be held for the vacant position.  The next meeting elections shall take place.

B. Grounds for suspension include, but are not limited to:

1. Missing more than two (2) shows in any one semester.

2. Failure to find a replacement DJ and/or not notifying the Program Director within forty-eight (48) hours of the show in question.

3. Missing two (2) meetings without notifying the Secretary within twenty-four (24) hours of the meeting.  When no notification is given the absence is considered unexcused.  The Executive Board will determine if an excuse if valid.

4. Failure to fulfill your committee duties or missing a committee meeting without notifying the committee chairperson.  

5. Any behavior that is severely disrespectful to another member of WMLU, Longwood University, or the community.

6. Job duties are unfulfilled or constantly done incorrectly.

C. Automatic suspension or removal of any member of WMLU shall be discussed at the next Executive Board meeting if a member of WMLU is found in possession of WMLU property without authorization from the Executive Board, or adviser, or if an individual is found damaging equipment.  If responsible for stealing or damaging equipment, said individual(s) shall be dropped from the membership roll with Honor or Judicial Board charges being filed if appropriate.

D. A violation of the By-Laws of WMLU shall result in either probation or suspension of the member.  The member will have to follow stricter rules for WMLU if an individual is on probation.  The member shall be “inactive” for a deemed period of time for suspension, and will be held responsible to find a temporary replacement for their duties, or he or she will risk further suspension, or even possible removal, to be at the discretion of the Executive Board.

Section VII – Fines.


The DJs are required to take full responsibility for inappropriate action and/or words (spoken or played) over the air, and the penalties that follow, whether bestowed upon by WMLU or the F.C.C.

Article IV – Officers.

Section I – Elections/Voting.


All active members of WMLU (with a minimum of five weeks experience) are eligible to vote for the Executive Board elections, held on the second to the last meeting in the spring semester.  Board members will serve a term of one year.  Starting with the last meeting in the spring semester, and serving until elections in the following spring.


Elections for positions shall be by secret ballot, tallied if possible by one of the advisors of the organization. The board positions will be voted on one at a time, and will be awarded to the individual with the most votes from the attending members.  All non-nominees are allowed to vote for the board position in voting.


Voting for anything other than positions shall be by a show of hands.


A quorum of the General Assembly must be present to hold elections.  A quorum will consist of one more than fifty percent (50%) of the active membership of WMLU.

Section II – Nominations.


All nominations will be taken from the floor the week before elections take place.  The nomination must be accepted from the nominee, and then seconded by another member.  Only then can the name be posted as a candidate for the board position.

Section III – Eligibility.


Any WMLU member in good standing is qualified to accept a nomination for an Executive Board position, considering the member meets the further requirements of specific board position and provided the member has served on the committee of the respective board position for a minimum of one semester if such a committee exists, and has served a one semester apprenticeship under that board position. These semesters may be concurrent. The specifics of any apprenticeship are to be determined by board member who holds that position. Any member must also maintain a cumulative GPA of 2.200 or above to be nominated and sustain a board position. No member shall hold more than one office at a time.

Article 1 - Common sense clause


If no member of WMLU meets all of these requirements, then any WMLU member may accept a nomination.

Article 2 - Non-discrimination clause


Any member of WMLU may apprentice for a position provided they meet the requirements to run for that position, or will meet the requirements by the day of the election. No member can be denied an apprenticeship, barring any member who is not in good standing with the station. If either party involved requests a written contract verifying the existence of an apprenticeship then they must be presented with one.

Article 3


A member may run for as many board positions as the member is qualified to run for, keeping in mind that no single member shall hold more than one office at a time.

Article 4


The office of General Manager can only be nominated to a member of WMLU that has successfully completed, or is upon completion of one full term on the board. Furthermore the office of Chief Trainer can only be nominated to a member of WMLU that has been an active member for the previous two semesters.

Section IV – Executive Board.

The Executive Board for WMLU will consist of twelve (12) positions. These positions include: General Manager, Program Director, Music Director, Secretary, Chief Engineer, Business Manager, Remote Director, News Director, Sports Director, Publicity Chair, Chief Trainer, and Webmaster. The Executive Board shall meet in addition to general weekly meetings. The Executive Board is also responsible for appointing members to various WMLU committees. The duties of the Executive Board shall be divided by the following:

A. General Manager – Shall oversee WMLU and all duties that arise from such operation and to delegate duties to respective board members, presides over all meetings, head representative for station whether on or off campus, insures that station is operating in conformity with the standard set forth by Longwood University, cosigns station checks, maintains communication with station advisor.

B. Program Director – Supervision of all scheduling of programs, determine time slots for each DJ, create the program logs and work with the Chief Engineer to ensure accurate logs, plan new programs, responsible for the supervision and coordination of other board members working in conjunction with programming.  The program director’s job also includes the monitoring of logs, DJ’s shows and all other business directly relating to WMLU programming.  The program director will be responsible for notifying DJ’s after two (2) shows have been missed and notifying the Board when three (3) shows have been missed.

C. Music Director – Liaison between the station and record companies, responsible for the acquisition of music and the upkeep of the music library and cataloging.

D. Secretary – responsible for being present at all meetings of the Executive Board and the weekly general assemblies, take brief minutes of all discussed business, and present them in writing to email to all WMLU members, be responsible for recording and maintaining accurate attendance records and informing the board of people who have excessive missed shows or missed meetings.

E. Chief Engineer – Responsible for the maintenance of all station equipment, ensures webstream is functioning, works with the Chief Trainer to ensure knowledge of equipment, works with Program Director to ensure accurate logs, prints all logs works in conjunction with the General Manager and Business Manager in purchasing quality new parts and equipment.

F. Business Manager – Responsible for the supervision of all station finances, the collection of dues, acquisition of purchase materials, keeps accurate records and present financial statements at Executive Board meetings and to the General Assembly, works with the General Manager in preparation and allocation of station budget, countersigns all checks with General Manger, deals with business off campus with sponsoring events in conjunction with General Manager.

G. News Director – Responsible for daily news casting, editorials, commentaries, interviews, and public affairs/service announcements.

H. Sports Director – Responsible for sports casting and arranges for the broadcast of sports events.

I. Publicity Chair – Informs the public of station activities and shows, responsible for organizing special events and station promotions, works with the News and Sports Directors in getting public service announcements.

J. Chief Trainer – Responsible for the admission and training of new members, responsible for maintaining a feasible training program in which new DJs must complete and the Executive Board must approve, works with the Program Director in fulfilling the training program requirements and keeping track of the new DJ’s accomplishments.

K. Webmaster – Responsible for maintaining an up to date web page for the station, works with Program Director to keep the shows correctly posted on the web page, works with the Sports Director to maintain a correct sports broadcasting schedule, works with the Bandfest Committee to keep current information about the next upcoming Bandfest posted, is responsible for maintaining electronic business.

L. Remotes Director – Responsible for organizing and scheduling remote broadcasts in collaboration with the General Manager. Must work with other student organizations to make sure the broadcast at their event runs smoothly and that WMLU plays the music that they want. Responsible for training committee members to use the remote broadcasting equipment.

In the absence of the General Manager, the Program Director will be the General Manager pro tem. They shall have all of the power and privileges given to the position until the General Manager has returned or a new one has been elected. In the event that the General Manager and the Program Director are both absent, the Business Manager will be the General Manager pro tem, following the same rules.

Officers may be removed from office by a majority vote from the Executive Board, and a three-fourths (3/4) vote from the General Assembly if action are deemed inappropriate by membership.  A vote of no confidence in any Officer can be given by a majority vote of the General Assembly. If the vote passes, a three-quarters (3/4) vote of the General Assembly can subsequently remove the officer in question. The officer is permitted to speak before the Executive Board and General Assembly about the charges brought about him or her self.  The charged officer is not permitted to participate in the deliberation of the Executive Board regarding the charges.

Article V – Adviser.


The adviser shall be a full time faculty or staff member at Longwood University.  The adviser will assume those responsibilities as outlined in the constitution and/or found in the Longwood University Policies and Procedures.  The adviser will be selected by a one-half (1/2) vote from the Executive Board and then presented to the General Assembly for a three-fourths (3/4) vote.  Adviser not fulfilling responsibilities or abiding by the organization’s purpose may be removed from the position by a one-half (1/2) vote of the Executive Board.  They shall have the power to propose and debate motions but not the power to vote.

Article VI – Meetings.

Section I – Regular Meetings.


Regular meetings of the Executive Board and the General Assembly shall be held weekly throughout the school year except when holidays, examination periods or other events make meeting impractical.  The day, time, and location of these meetings will be determined in the beginning of each semester by a three-fourths (3/4) vote from the Executive Board. 

Section II – Special Meetings. 


Special meetings may be called by the General Manager.  All Executive Board members must be notified at least 24 hours prior to the meeting, unless emergency circumstances dictate otherwise.

Section III – Executive Board Meetings.


The Executive Board shall meet regularly during the school year or when any two board members request.  All board members must be notified twenty-four (24) hours prior to a meeting, and seven (7) board members must be present to constitute a quorum.  All votes, of the respective board members shall be carried out by secret ballot, voice vote, or a show of hands at the discretion of the General Manager or at the discretion of a majority vote of the attending board.

Article VII – Finance.


The Executive Board shall determine membership dues.  Dues will vary on amount depending on the account of those who have timeslots and broadcast shows, and those who do not.  New members who have not yet been trained may bypass this requirement until they have been fully established as a DJ.  The General Manager, in working with the Business Manager, may cancel any show from a DJ that has not paid their appropriate dues by the designated time determined by the Executive Board.

Article VIII – Amendments.


This constitution may be amended at any meeting of the General Assembly by a two thirds (2/3) vote, provided that the amendment has been submitted in writing at the previous meeting.  

Article IX – Ratification.


This constitution shall become effective upon approval by a three-fourths (3/4) vote of the General Assembly.

Revised April 2009
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